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PREAMBLE
This agreement is made between the Alden Central School District,
hereinafter referred to as the "District" and the Civil Service
Employees Association, Inc., Local 1000, AFSCHE, AFL-CIO, Alden
Cafeteria Unit of Local 868, hereinafter referred to as "CSEA".
ARTICLE 1 RECOGNITION
Section ~
The District agrees and hereby recognizes the CSEA as the sole and
exclusive representative for all employees within the designated
bargaining unit for the maximum period permi~ted by law and for the
purpose of collective negqtiations and the administration of grievances
arising thereunder.
Section LJ.
The CSEA asserts that it will not strike against the District pursuant
to Section 210 of the Civil Service Law.
ARTICLE 2 BARGAINING UNIT
Section ~
The bargaining unit shall consist of all employees within the
cafeteria. The School Lunch Manager is excluded from the Unit.
AR'l'J:CLE 3 UNION SECURITY AND CHECK
Section J.aJl.
The District shall deduct from the wages of employees who have signed
authorization cards to do so, membership dues and other authorized
deductions. Said deductions shall commence the first payroll period in
September and continue for twenty (20) consecutive payroll periods.
Such deductions shall be sent to the Civil Service Employees
Association, Inc., and/or its designated agent(s) within five (5)
working days from the date of the deductions at the address set forth
in Section 3.3 of this Article or at an addressees) indicated by the
Union for itself or its designated agent(s)
.
Section
.3..a..1
The CSEA shall have the right to designate a representative of the CSEA
Insurance Plans to visit the employees covered under this Agreement
after working hours or during employees' lunch period for the purpose
of explaining the Plans and/or adjusting claims, providing that the
employer is notified and assurance is given that no interruption in the
work of the employee will be involved.
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~tign .3 2.
Employees may join and take active role in CSEA without fear of
reprisal from the employer. An employee may bring matters of personal
concern to the attention of the employer in accordance with applicable
laws and rules and may choose his own representative or appear alone in
a grievance or appeal proceeding, with the exception that the CSEA must
be permitted attendance to all such proceedings and must be informed of
any decision surrounding the case.
~tJ..gn .LJ.
AGENCY SHOP - CSEA having been recognized or certified as the exclusive
representative of employees within the negotiating unit, shall be
entitled to have deductions made from the wage or salary of employees
of .3aid bargaining unit who are not members of CSEA, the amount
.equivalent to the dues levied by CSEA and the fiscal or dispersing
officer shall make such deduction and transmit the sum so deducted to
CSEA. The fiscal officer making such deduction will. transmit these
am01~ts to CSEA, 143 Washington Avenue, Albany, NY 12224. This
deduction will be accompanied by a listing indicating the name and
address of those employee who are not members of the CSEA. CSEA agrees,
to hold the (Employer) safe and harmless because of said deductions.
kc..tJJm ~
The CSEA shall have the right to post notices and other material on.
bulletin boards maintained by the employer. Such material shall not be
controversial or derogatory. Location of bulletin boards will be
designated by the District.
~~
The agents of the CSEA,shall have the right to visit employees for the
purpose of adjusting grievances and administering the terms and
conciitions of employment and also of this agreement. These visitations
shall not conflict with working hours.
kc..tJ..gn .3..a..§.
All cafeteria employees shall have the same protection from discipline
or dismissal that is provided by Section 75 of the Civil Service Law of
the State of New York.
kc..tJ..gn .3 Z
A seniority list will be provided to the Union President showing name
and date of hire.
-2-
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ARTICLE 4 WAGES
Section 4.0 Hirina Waae
Effective 7/1/98, the Cook Manager hiring rate of pay will be increased
by $.25 per hour in each year of the contract.
The Cook Manager hiring rate will receive an additional increase using
the following formula:
Each employee will receive a cost of living increase based on 120% of
CPI (minimum of 2.76%, maximum of 4%> times the gross bargaining unit
payroll divided by the number of hours worked by bargaining unit
employees will determine a cents per hour increase.
The minimum and hiring wage for Food Service .Helper will be the School
District minimum wage or the minimum wage set by statute plus an
additional $.25 per hour.
Section 4.1 1998-99 Waae Increase
Effective. 7/1/98, each employee covered under this agreement and
employed by the District on July 1, 1998 shall receive an increase of
$.25 over their 1997-98 hourly rate plus an additional increase based
on the formula in Section 4.0 above.
Section 4.2 1999-2000 Waae Increase
Effective 7/1/99, each employee covered under this agreement and
employed by the District on July 1, 1999 shall receive an increase of
$.25 over their 1998-99 hourly rate plus an additional increase based
on the formula in Section 4.0 above.
Section 4.3 2000-2001 Waae Increase
Effective 7/1/2000, each employee covered under this agreement and
employed by the District on July 1, 2000 shall receiv~ an increase of
$.25 over their 1999-2000 hourly rate plus an additional increase based
on the formula in Section 4.0 above.
Section ~ Extra Work
Extra work (special events) shall be distributed equally among
employees after designated work hours when extra work is to be
performed.
Section 4.4.1
Rotation shall start with the most senior and continue until all have
had an opportunity to work, with the exception of the Cook Manager.
The Cook Manager, in the ~uilding where the extra work is being
performed, shall have the opportunity in all cases to work the extra
hours. If the Cook Manager is not able to work, the next most senior
manager will be given this opportunity
-3-
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~~tion .~
Employees who are temporarily assigned to perform the duties of a
higher salary grade position shall be paid, the hiring rate of pay, of
thE~ higher salary grade position for all hours worked in the higher
salary grade position.
Employees who are temporarily assigned to perform the duties of a lower
salary grade position will continue to receive the pay for the position
to which the employee is permanently appointed.
No additional benefits are to be included for employees temporarily
working out of title.
~.tj.gn .L..i
Upon an employee completing 15 years of continuous service to the
District, the employee shall receive a one time award in the last check
of the fiscal year, in one lump sum, in the amount of $300 for a Cook
Manager, or $200 for a Food Service Helper. Such payment shall not be
paid during any fiscal year other than the year in which the employee
celebrates their 15th anniversary with the District. .
6B%ICLE 5 .
- RIGHTS OF THE EMPLOYER
Except as otherwise specifically provided in this agreement, the
employer shall have the usual and customary rights, powers and
functions to direct the employees to hire, fire, suspend and to take
disciplinary action according to this agreement.
~
FRINGE BENEFITS
*These benefits apply only to employees working twenty-five (25) or
more hours per week. Full time employees are defined as those working
twenty-five (25) hours or more per week. Part time employees are
defined as those working less than twenty-five (25) hours per week.
(Employees currently working more than twenty (20) hours per week as of
June 1, 1995 who continue to work more than twenty (20) hours per week
will continue to receive these benefits.)
*Section 6.0 Holidays: Day after Thanksgiving
Veteran's Day
Patriot's Day
Memorial Day
Sect:ion ~
All employees in the bargaining unit will receive Columbus Day,
Thanksgiving Day and Martin Luther King Day off with pay.
~~ L.A
In c>rder to receive salary credit for holidays, the employee must work
on his assigned work day prior to such holiday and the day after except
for a specific reason such as: personal sickness, jury duty,
bereavement leave and personal leave.
.
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Section ~
The District will provide for Disability Insurance for all employees in
this bargaining unit.
Section ~
All employees will be paid their normal day's salary once they have
started their day's work.
Section 6.5 - Emeraencv Closinas
All employees will be paid their normal day's salary, up to a maximum
of one (1) day per school year, if school is closed due to conditions
beyond their control. (Examples: snow day, heating repairs, water
repairs, etc.)
Section 6.6
Employees will be paid their normal day's salary for holidays, personal
leave and sick leave. The normal day's salary shall be defined as
being paid for the number of hours they are normally scheduled to work
on that day.
ARTICLE 7 SICK LEAVE
*These benefits apply only to employees working twenty-five (25) or
more hours per week. Full time employees are defined as those working
twenty-five (25) hours or more per week. Part time employees are
defined as those working less than twenty-five (25) hours per week.
(Employees currently working more than twenty (20) hours per week.as of
June 1, 1995 who continue to work more than twenty (20) hours per week
. will continue to receive these benefits.)
*Section 7.1
Sick ,leave shall be provided for all employees in the bargaining unit
and will be earned on a monthly basis at the rate of one (1) day per
month.
*Section 7.2
Sick leave that is not used 'during the year shall be allowed to
accumulate to the empI'oyee's credit to one hundred sixty-five (165)
days maximum.
Section 7.3
Examination by the employer's physician or the employee's physician
shall be required after an absence of five (5) consecutive work days.
*Section 7.4
Sick leave is intended for employees' personal illn~ss or illness in
their immediate family only. Request for other reasons will be denied.
(Immediate family includes spouse, children, parents or others residing
in the immediate household) . '
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*~ction 7.4.1
'
Employees shall be limited to five (5) sick days per year for the
purposes of family illness.
~tion 7.5
Employees working less than twenty-five (25) hours per week shall
retain sick leave accumulated prior to the signing of this agreement.
~tJJm 1..a-6.
Employees working less than twenty-five (25) hours per week will
receive four (4) sick leave days per year cumulative to one hundred
sixty-five (165) days, provided the employee is continuously employed
by the District.
AI:lICLE 8 LEAVE OF ABSENCE
*These benefits apply only to employees working twenty-five (25) or
more hours per week. Full time employees are defined as those working
twe'nty-five (25) hours or more per week. Part time employees are
defined as those working less than twenty-five (25) hours per week.
(Employees currently working more'than twenty (20) hours per week as of
June 1, 1995 who continue to work more than twenty (20) hours per week
will continue to receive these benefits.)
*bction .LJ..
All employees shall receive three (3) days personal leave 'per year for
personal business which cannot be reasonably accomplished other than
during the normal work day or week.
ae..ation 8.2
Employees who work les,s than twenty-five (25) hours per week shall
receive one (1) day personal leave per year for personal business which
cannot be reasonably accomplished other than during the normal work day
or week.
~tion 8.3
Unused personal leave days shall accum~late into sick leave. Once
accumulated into sick leave, all such days shall become sick days and
shall not be used for personal leave.
, ~tion 8.4
Requests for personal leave must be made to the employee's immediate
supervisor one (1) day in advance of use, except in the case of
emergency, when a phone call shall be made.
Section 8.5
Upon the death of a member of the employee's immediate family the
employee (regardless of hours worked) will be considered to be on
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bereavement leave for five (5) consecutive days. The employee will be
paid only for those days the employee normally would have worked or
received holiday pay.
The employee's supervisor shall be notified as soon as practicable that
the employee will be on bereavement leave. (Immediate family shall
consist of: Parent, spouse, brother, sister, children, stepchildren,
grandparent, grandchildren, brother-in-law, sister-in-law, son-in-law,
daughter-in-law, parent-in-law, or other, relative who is an actual
member of the employee's household)
.
*Section 8.6
All employed personnel shall receive their full wages minus Jury pay
when serving on jury duty or required court appearance in which he or
she is not a party. However, if the Jury Duty or Court Appearance pay
is greater than the wages received by the employee, such employee shall
be allowed to retain Jury Duty or Court Appearance pay if he or she so
desires.
*Section 8.7
Requests for leaves of absence without pay are to be made in writing to
the School Lunch Manager who will submit them to the Superintendent
with a recommendation for approval or denial. Leaves of absence
without pay will be considered only for employees who have had at least
one '(1) full year of service to the District. Duration of the leave
must be specified with the reasons in the request. The Board of
Education shall make the final .determination on leave of absence as per
Board of Education Policy #6540.
~ employee shall be considered to have voluntarily resigned in the
event they fail to return on the scheduled date at the end of their
leave of absence without the need of a disciplinary hearing.
ARTICLE 9 RETIREMENT PLAN
Section 1 1
The District shall continue the New York. State Employees Retirement
System Plan (75e with credit for unused sick le~ve up to 165 days) for
eligible employees.
Section ~
In the event Section 75i of the New York State Employees Retirement
System becomes available for all other employees of the District, the
District shall make the plan available to all eligible cafeteria
employees.
-7-
Sch()ol Year Sinqle Coveraqe Familv Coveraqe
199fS-1999 $2600 $5200
1999-2000 $2650 $5400
2000-2001 $2700 $5500
-,
~ICLE 10 HEALTH INSURANCE
~tion 10.1
For the full time employees, the District shall provide basic health
insurance coverage. The employees' choices are: Blue Cross/Blue
Shield, Community Blue, or Health Care Plan. A major medical plan
(Blue Cross w/$100 deductible, or Phoenix Mutual with $200-$500
deductible) and prescription drug policy with a copay of zero ($0.00)
up to five dollars ($5.00) will be provided. In order to participate
in any health insurance plan, permanent employees entitled to insurance
must contribute all addi.tional monies.
The above amounts apply to health insurance premiums only.
~:ion 10.2
Internal Revenue Code #125 cafeteria benefits plan is available on an
annual basis for all employees covered by this agreement.
~ion 10.3
When both husband and wife are employees of the District and eligible
for insurance, they will be granted the total of only one (1) family or
two (2) single coverage plans in accordance with the above payment
schedules, at the option of the District.
~ion 10.4
In the event that a husband and wife are covered under this article and
there exists no other dependents for whom this coverage would apply,
then the District may provide for either one (1) family or two (2)
single coverages, at the option of the District,.
Section 10.5
The :District shall provide for all employees who have retired from the
Dist:rict the opportunity to continue to participate in the insurance
plan as outlined above. Such retired employees shall pay their own
premiums. Notification of such continuation shall be given at the time
notice of retirement is given to the District.
Sect:ion 10.6
The employee's payments, if any, for health insurance will be made by
payroll deduction.
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Section 10.7
Upon mutual agreement between the parties, the District may modify the
health insurance plans offered to the employees.
Section 10.8
Substitute personnel shall not be allowed to participate in any form of
this Article.
Section 10.9
The District shall contribute 100% of the rate for the single plan for
all employees to participate in the CSEA EBF Dental Plan~
Section 10.10
The District shall'contribute 100% of the rate for single plan for all
employees to participate in the CSEA EBF Vision Plan.
Section 10.11
Employees working less than twenty-five (25) hours. weekly shall be
entitled to participate in the above health insurance plans. The
entire premium will be paid by the employee. All employees shall be
eligible to join these insurance plans at the earliest possible
eligible date.
Section 10.12
.When an employee is granted a leave due to personal illness, their
active membership in the above plans will be extended by the length of
the leave plus thirty (30) days, at the employee's expense.
Section 10.13
Payments for health insurance shall be made effective September 1 and
ending August 31.
ARTICLE 11 GRIEVANCE PROCEDURE
PURPOSE
The employer and the CSEA mutually recognize the importance of an
orderly, clearly defined procedure for the processing of disputes.
DEFINITIONS
"Board" shall mean the Board of Education of the Alden Central School
"Association" shall mean the Alden School Unit. Civil Service
Employees Association, Inc.
.
"Emplovee" shall mean all employees as defined in Article 2.
"Grievance" shall mean any claimed violation, misinterpretation or
inequitable application of this contract.
"Davs" shall mean business days..
-9-
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UI.NCIPLES
Eve:ry employee shall have the right to present his grievance as herein
provided, free from restraint, interference, coercion, discrimination
or :reprisal. Every employee shall have the right to be represented at
any stage by a CSEA representative only. Any employee shall have the
right to process his grievance but CSEA shall be notified and have the
right to be present. It shall be the fundamental responsibility of
supervision of all lines to take prompt. appropriate action when a
grievance is presented. The essence of a grievance procedure is swift,
fai:r action to resolve the same.
Step 1 Fo~al Discussion The Food Service Helper has the right
and the obligation to present a grievance, in writing, to meet and
discuss the matter with the Cook Manager and School Lunch Manager in an
attempt to resolve the grievance.
The Cook Manager has the right and the obligation to present a
grievance, in writing, to meet and discuss the matter with the School
Lunch Manager in an attempt to resolve the grievance.
The School Lunch Manager shall provide a written response to the
grievance.
Step 2 If the employee is not satisfied with the results of Step 1,
within five (5) days thereafter, the employee shall submit a copy of
the grievance and the School Lunch Manager's response to the Business
Off.icial and CSEA. The Business Official shall reply ,in 'writing within
five (5) 'days.
Step 3 If the employee and the CSEA are not satisfied with the
reply given in Step 2,. the matter shall ,be presented to the
Superintendent within five (5) days. The Superintendent shall consider
the matter and reply in writing to the employee and the CSEA within
five (5) days.
SteJp 4 If the employee and the CSEA are not satisfied with the
reply given in Step 3, the matter shall be presented to the Board of
Education within five (5) days. The Board of Education shall consider
the matter and reply in writing to the employee and the CSEA within
five (5) days following the next regular'meeting.
Step 5 If the employee and CSEA are not satisfied with the answer
in Step 4, CSEA may submit the grievance to arbitration. The District
and CSEA will attempt to mutually select an arbitrator. If the parties,
are unable to agree, then CSEA may request a list of seven (7)
arbitrators from the Public Employment Relations Board. The District
and CSEA shall select an arbitrator by striking names alternately until
one remains who shall be designated the arbitrator for the grievance iDL
question. The fees and expenses of the arbitrator will be shared
equally between the District and CSEA.
The decision of the arbitrator shall be advisory.
The parties may mutually agree to extend any time limits required by
this article.
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ARTICLE 12 JOB BIDDING. LAYOFF. RECALL. SENIORITY PROCEDURE
Section 12.1
If a vacancy occurs within the bargaining unit, the following procedure
shall be followed:
1. Permanent vacancies, newly created positions and unencumbered
positions shall be posted within seven (7) calendar days.
2.
(14)
The position to be filled will be posted for a period of fourteen
calendar days in the following manner:
A. When school is in session the posting will be placed on
each school building bulletin board dedicated to postings
and notices.
B. When school is not in session, bargaining unit employees
will be notified by mail of such postings. The notification
shall be sent one (1) day prior to the beginning of the
fourteen (14) day posting period.
The Unit President shall be notified by regular and
certified return receipt mail.
3. The posting shall show:
A. Job Title
B. Rate of Pay
c. Location of Job Assignment and general description of
duties.
D. Date of Posting.
Permanent appointment will be made within thirty (30) days from the
close of the posting.
4. Seniority will be the deciding factor, all other things being
equal, in all job assignments.
Section 12.1.1
If a temporary vacancy occurs within the bargaining unit, the following
procedure shall be followed:
1) Short term temporary vacancy, a vacancy of five (5) days or less,
shall be filled from among interested, qualified employees rotating on
a daily basis. The rotation will be among those interested employees
in the building where the temporary vacancy exists beginning with the
most senior employee.
2) Long term temporary vacancy,. a vacancy of more than five (5) days,
shall be filled. from among interested, qualified employees rotating on
a weekly basis. The rotation will be among those interested employees
in the building where the temporary vacancy exists, beginning with the
most senior employee.
Section 12.2
Seniority shall be defined as length of continuous service in the
bargaining unit. Layoffs shall be in inverse order of seniority.
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~tion 12.3
A promoted employee may revert to a position they held on a permanent
basis previous to their promotion.
~tion 12.4
Recall shall be in the inverse order of layoff.
~tion 12.5
Vacancy is defined as an unencumbered position.
Temporary vacancy is defined as a vacancy which is encumbered by a
permanent employee who is unable to work due to no fault of the
employee or an employee on an approved leave of absence.
Transfer is defined as a change in location.:
A v'oluntary transfer is defined as an employee requested transfer.
An involuntary transfer is defined as the District's right to assign an
employee to an equivalent position in the District.
~ICLE 13 GENERAL CONSIDERATION
~tion 13.1
If any Article or part thereof of this agreement or any addition hereto
should be decided as in violation of any Federal, State, or Local Law,
or if adherence to or enforcement of any Article, or part thereof
should be restrained by a Court of "Law, the remaining Articles of the
Agreement or any addition to shall not be affected.
~tion 13.2
All employees shall receive a copy of this Agreement provided by he
School District.
~'ICLE 14
It is recognized that the work that is presently performed by the
employees covered under this agreement is of mutual concern to the
Dif;trict and the Association. The District agrees to discuss the
impact of any final decision by the District to subcontract work
presently performed by the unit employees.
In an extreme emergency or financial difficulty, the District will make
an honest attempt for the 'employees to be employed by a subcontractor.
~ICLE 15
It is agreed by and between the parties that any provision of this
ag:~eement requiring legislative action to permit its implementation by
amendment of law, or by providing the additional funds therefore, shall
not become effective until the appropriate Legislative Body has given
approval.
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ARTICLE 16
Section 16.1
There shall be a Labor-Management Committee to discuss issues that are
of mutual concern to the parties. Each party shall appoint at least
two members to serve on the Committee.
Section 16.2
The Committee shall meet on a monthly basis at a mutually agreed upon
time and location.
Section 16.3
The parties shall also meet within five business days upon written
request of either party.
ARTICLE 17
This Agreement shall become effective July 1; 1998 and shall continue
in full force and effect until June 30, 2001 and the District and the
Association agree that all negotiable items have been discussed during
the negotiations leading to this Agreement, and therefore agree that
negotiations will not be reopened on any item, whether contained herein
or not, during the term of this Agreement.
Signed and accepted the
New York.
2S~ ~ I Iday of
~/'~~ .1998 at Alden,
Representing the
ALDEN CAFETERIA SCHOOL UNIT
Representing the
_~4Q&J,? r-ALDEN CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION
-13-
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MU2JNDUM TO CONTRACT
A listing of all CSEA employees including employee names, posting
titles, wages for the life of the contract, and dates of continuous
service will be updated and distributed to all members of the unit once
annually for the life of this contract. The members are to.be listed
in order of seniority.
-14-
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Cook Manaqer 10/10/66
Cook Manaqer 09/06/77
Cook Manaqer 11/09/76
Cook Manaqer CHirinq Rate)
F.S. Helper PT 09/01/79
F.S. Helper PT 09/05/79
F.S. Helper PT 09/03/80
F.S. HelperPT 04/11/83
F.S. Helper PT 12/16/83
F.S. Helper PT 09/01/88
F.S. Helper PT 11/01/90
F.S. Helper PT 11/14/90
F.S. Helper PT 10/04/91
F.S. Helper PT 09/01/92
F.S. Helper PT 12/07/93
F.S: Helper PT 09/14/95
F.S. Helper PT 11/06/96
F.S. Helper PT 10/20/97
F.S. Helper PT 10/20/97
F.S. Helper PT 02/18/98
EMPLOYEE
NAME
CAFBTERIA
ALDEN CENTRAL SCHOOL DISTRICT
PERSONNEL. CSBA AGREEMENT FOR 1998.2001
To Be Determined
1999-2000 2000-2001
WAGES WAGES
POSITION 1998-99
WAGES
DATE OF CONT.
SERVICE
12.09Annibali. Freddie
Adamczak. Judith
Grant. Audrey
Porter. Alma
Walter. Mary
Gabalski. Madeline
Bemis. Alice
Haiqht. Bea
Osucha. patricia
Smith. Nancv
Phillips. Lois
Wiepert. Sandra
Zinter. Donna
Becker. Jeannette
Pierson. Lavonne
Beverly. Marcia
Hollfelder. Teresa
Ruhl. Karen
Walker. Marqaret
12.07
12.07
10.77
10.16
10.16
10.16
9.26
8.96
8.05
8.05
8.05
7.75
7.75
6.75
6.75
6.75
6.75
6.75
6.75
